
RIAG National Background Check Reference Chart 

Fingerprinting Agency   

 

For purposes of this chart, “X” indicates agencies allowed by statute 

to fingerprint for that employment/reason. 

 

Employment/Reason Attorney 

General 

RISP Local 

Police 

Statute 

DBR - Alarm Companies X   5-57-30 

DBR - Financial Agents X   19-14-3 

Private Security Personnel X   108-458 

Pre-School X   16-48.1-4 

Nursery School X   16-48.1-5 

Precious Metals/Tools & Electronics  X   6-11-1.2 

Nurses X   5-34-43 

Adult Day Care Facilities X   23-1-52 

Home Nursing Care Facilities X   23-17-34 

Long Term Care Facilities X   23-17-62 

Child Care / Day Care (Operators / Owners Only)  X   40-13.2-4 

Child Care / Day Care   (Employees Only) X X X 40-13.2-5 

Massage Therapist  X X 23-20.8-3 

Mental Health Facilities  X X 40.1-25.1-3 

Adoption  X X 15-7-11 

Foster Care  X X 14-1-34 

Firefighter Employment X X X 45-2-3.4 

Medical Marijuana  X X X 21-28.6-14 

Marijuana Cultivator X X X 21-28.6-16 

Marijuana Compassion Centers  X  21-28.6-12 

Hemp Growers  X  2-26-5 

DCYF Employees X X X 40-13.2-5.2 

School Employees X X X 16-2-18.1 

Lottery Employment / Vendors X X  41-1-1 

Casa Volunteers- DCYF ONLY    40-11-14 

Religious Organizations- Employees AND Volunteers X X X 12-1-17 

Youth Protection Act X X X 40-13.2-5.1 

NCPA/VCA (Probate Guardians) X X X 34 U.S.C. §40104 

NCPA/VCA (Personal Care Aides) X X X 103-209 

Ambulatory Care X   23-17.7.1 


